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In the case: Negotiating Life and Work, Nadine Vogel helps
analyze how work-life balance issues can be looked at as a
negotiation process. This case shows that people have to
balance between the work responsibilities and other aspects in
their lives and makes concessions that affect all.
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The first activity to perform before engaging in work-life negotiations
Is to attain a clear understanding of his or her priorities. What is
essential in life that cannot be compromised? This clarity enables an
individual to decide wisely while bargaining for workplace flexibility or
draw a proper line for herself/himself.
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Ways of communication especially in work-life negotiation must
be free and an effective style embraced. As with any formal
business meeting, usually attendants have to be assertive when
It comes to stating demands may it beconcerning flexible
working hours or working load balance.
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The second case, known as Nadine Vogel's “Negotiating Life and
Work”, gives insights into the art of balancing career and life. It is
therefore possible for those involved in these negotiations to
achieve an improved balance between the demands for work and
health through clarity of organizational priorities, organisational
communication, and organisational support.
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This Is just a sample partial case Resource: Visit
solution. Please place the order on thecasesolutions.com for
the website to order your own detailed analysis and more

originally done case solution. case studies.




