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GENDER EQUALITY IN
BUSINESS: 100 YEARS
OF PROGRESS?




INTRODUCTION

Equality of the sexes in the workplace is one of the most
significant problems of the world for more than a

hundred years. As businesses evolve, the question
remains: is it possible to say that we have made huge
progress in the fight for equality between females and
males or are we still facing fundamental problems?



HISTORICAL CONTEXT

Gender equality in business can be said to have started a
century ago in the early S part of the 20th century. There was a
new shift, especially during and after the world war Il, where
women became part of the work force. The first milestones
concerned the recognition of fundamental minimum in civil
rights and equal situation for women.



PROGRESS AND MILESTONES

It is important to state that the progressin the sphere of
gender equality has been made during the past 100 years.
Leadership of women is evident in many fields and there is more
appreciation on issues to do with equal pay as well as freedom
from discrimination. Diversity and inclusion policies have now
become common and organizations want to ensure that the
workplace is just for everyone.



CONCLUSION

Although, much has been achieved in regards to women'’s

rights in the last one hundred years, there is still a long way
to go. Existing issues must be further investigated and
solved and actions toward embracing equality in the
workplace are possible to push for gender equality in
whatever is left for business organizations to achieve.



RECOMMENDATION

This is just a sample partial case solution. Please place the order on
the website to order your own originally done case solution.

Resource: Visit thecasesolutions.com for detailed analysis and
more case studies.



